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Subject: ORGANISATIONAL BEHAVIOUR
Course Code M2-BBAA2T
2 Course Title BBA
Course Type (Core Group I
3 Course/Elective/Generic )
Elective/Vocational/.....) Paper II - Major
4 Pre-requisite (if any) Not Required (Open for All)
Course Learning outcomes  Students will be able to know the organizational
(CLO) R . .
behavior, its important and comparison of various
theories of organizational behavior. This outcome
of organizational behavior will introduce to
several theories on management framework, role
of managers, skills of managers, and manager’s
jobs.

e Examine the components and theories behind

5 leadership, power, and politics. They can analyze
real situations where leadership, power, and
politics are illustrated positively and negatively

e Analyze various Stress management and coping
strategies.

e Compare different organizational cultures,
examine characteristics of cultures, explore global
implications, and examine creating and sustaining
a positive culture, and assessing the impact of
culture on organizational behavior.

Credit Value 6 CREDITS
Total Marks Max. Marks: 30+ 78 Min. Passing Marks: 33 . . ' |
I : tentiofit
“Total No. of Lectures-Tutorials-Practical (in hours per week):2 Hours
L-T-P: 90
Unit Topics No. of
Lectures
Concept of Organizational Behavior, Contributing disciplines to
1 organizational Behavior; Background/historical perspective and 18
framework of OB.
2 Individual Behaviour, Personality perception- Perceptual selectivity, 18
Perceptual  organization, social perception and Impression
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management, Attitudes and Values, Learning and Reinforcement.

Leadership- Concept and Theories of leadership. Qualities of a good
leader. Group Dynamics- Group Formation, Nature of groups, 18
Reasons for joining Groups, Functions of group within organization.
4 Stress Management- Meaning, cause, effect and coping strategies for 18
stress, work stress, organizational change and development.

International ~ dimensions of organizational behavior, equal
employment opportunities, organizational culture, managing cultural
diversity, learning organisation.

18

Note:

* Theoretical exposition should be accompanied by Discussions, Case-Studies preferably with
Indian Context, Presentations, and Industry Based Assignments.
o References from Updated Journals in UGC Care list
el T
R DR

Textbooks, Reference Books, Other resources

Suggested Readings:

» Fred Luthans, Organizational Behaviour (Evidence Based) Tata McGraw Hill (2010-

International Edition)

Robbins S.P., Organizational behavior, Pearsons Education, (2018- 18" Edition)

Singh Dalip, Emotional intelligence at Work, Response Books, Sage Publications, Delhi,
(2015). :

* French Wendell, Bell Jr Cecil H & Vohra Veena, Organization Development: Behavioral
Science Interventions for Organizational Improvement Pearson Education (2017-16 th
Edition)

* K. Chitale, Avinash, Prasad Mohanty, Rajendra, Rajaram Dubey & Nishith Organizational
Behavior, Text & Cases, PHI Learning New Delhi, (2019)

Suggested web links:

Suggested equivalent online courses:

PART D: ASSESSMENT AND EVALUATION (THEORY)
Maximum Marks: 100 Marks
Continuous Comprehensive Evaluation (CCE): 36 maxky
University Exam (UE): FoMarks
Time: X Hours
Internal Assessment: Class Test
Continuous Comprehensive Assignment/Presentation .
Evaluation (CCE) Total 30 Miarks
External Assessment: Section (A):Objeclive “'?';"e_ ‘ -
University Exam Questions -~ .
Section (B): . . Short e
Questions .- .. .
Section (C): = . Long
Questions: ~ _. . -,
. Total 7 OMarks
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Course Code M2-BBAA2T

2 Course Title 41T
Course Type (Core Group I

3 Course/Elective/Generic .
Elective/Vocational.....) Paper II - Major

4 Pre-requisite (if any) Not Required (Open for All)
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6 Credit Value 6 CREDITS

Total Marks Max. Marks: 20 t 749 Min. Passing_ Marks: 33

Total No. of Lectures-Tutorials-Practical (in
L-T-P: 90

Unit Topics No. of
Lectures
1 WIGARAT ISR B RN, GIGAAS @ISR B SAcAd  Aa, 18
HIGHITD IR & T /Wi aRie v wovar |
2 WWWWWWWW 18
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3 fomtior, el @ Wl wE § wfa BN & BRU, WeT & sikeld g @ 18
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Textbooks, Reference Books, Other resources

Suggested Readings:

* 158 U, WIGAIcHS SUaeR (T8 3MEnRa) erer dear e (2010- 3ieRT~ET TEFT)
* S TR, Weraarens suaeR, Raeiar R, (2018- 184 HET)

* e geit, g gefosia ve o, Reuia g9, Jor ufeaswey, Red, (2015) |

-mm,wmmwmmm,wmzmwﬁmmmw
e Rvaw (2017-16 af Feaon)

* &, fae, e, ye Aigd, TeiE, TSR g 3R forelier HeresiieAs o9agR, urs 3i A9, droasng
dfeter S fewell, (2019)

Suggested web links:

Suggested equivalent online courses:

PART D: ASSESSMENT AND EVALUATION (THEORY)
Maximum Marks: 100 Marks
Continuous Comprehensive Evaluation (CCE): 20 mavks
University Exam (UE): 479 Mardes
Time: 0'3Hours
Internal Assessment: Class Test
Continuous Comprehensive Assignment/Presentation .
Evaluation (CCE) Total T Marks
External Assessment: Section (A):OT_”J Qchvt %"
University Exam Questions . i a
Section (B): . Short
Questions = _ -
Section (C): .. Long
Questions e,
Total 70 Marks
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